Today, | am going to talk about a whisleblower named William Sanjour. Sanjour, spelled
SANJOUR. In 1995, Sanjour won a landmark suit against the U.S. federal government, which
established the First Amendment right of federal employees to “blow the whistle” on their
employers. The law has never been overturned. | will now read to you part of an interview with
Mr. Sanjour:

Regulatory agencies are created by Congress in order to control some powerful forces in
society (usually corporations), which benefit society but which are also prone to abuse their
power. The purpose of a regulatory agency is to allow the flow of benefits while straining out
the abuse. In order to do this, Congress gives administrators of regulatory agencies broad
discretionary power to write regulations for industries for which they are responsible.

The flaw in the system is that the administrator (in our case: Joseph Martens) is appointed by
the president (in our case: Governor Cuomo) and, although confirmed by the Senate, he or she
nevertheless serves at the pleasure of the president. Thus any discretionary authority given to a
regulatory agency administrator is, in fact, given to the president of the United States to be used
as the president sees fit, and the administrator is no more than a White House staffer.

As | said, we are dealing with powerful forces. The FDA, the Nuclear Regulatory Commission,
the NHTSA, and EPA, among many others, regulate giant corporations.

As you know, big corporations have big power, money, and influence. Corporate money

helps elect governors, congressmen, senators and presidents. The threat of a corporation’s
withdrawal from a state causes governors to hesitate to enforce the state’s laws.

But regulatory agencies, by their very nature, can do little that doesn’t adversely affect

business, especially big and influential business, and this disturbs a president’s repose.
Regulatory agency employees soon learn that drafting and implementing rules for big
corporations means making enemies of powerful and influential people. They learn to be “team
players,” an ethic that permeates the entire agency without ever being transmitted through
written or even oral instructions. People who like to get things done, who need to see concrete
results for their efforts, don’t last long. They don't necessarily get fired, but they don’t advance
either; their responsibilities are transferred to others, and they often leave the agency in disgust.
The people who get ahead are those clever ones with a talent for procrastination, obfuscation,
and coming up with superficially plausible reasons for accomplishing nothing.

Doesn'’t all of this sound familiar???

We need whistle-blowers! If someone at the DEC happens to read my comments, | beg for you
to do a google search for William Sanjour. The rest of the interview with him can be found on
the website: www.fraud-magazine.com
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